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Introduction

As we work to build the road to a free, fair and 
prosperous future for all South Africans, new vistas 
open up and opportunities denied to so many for 
so long, come into view. At the same time the road 
seems to get steeper, the journey more difficult and 
our past continues to weigh us down. 

At times like these, wise governments seek the 
participation of business, labour and civil society to 
work together to face national challenges and pursue 
new opportunities. Enlightened citizens respond with 
an eye not only on short-term benefits, but also on 
their own long-term interests and those of the nation 
as a whole.

It is vital that we maintain a steady course, build on 
the gains of the past, and make wise choices about 
the use of resources. As we do this, the resourceful 
and those in power can show solidarity with the poor 
by working together to build a better life for those 
who need a helping hand in our society. 

The Business Trust provides the vehicle for business 
and government to do just that. 

As you will see in the pages that follow, its work is 
focused on some of South Africa’s major challenges.

There are, of course, costs as well as benefits that 
flow from working together. Partnerships take time 
to develop and can be costly to maintain. When 
successful, however, they produce results that cannot 
be obtained by independent action. 

Mr Saki Macozoma Mr Dave Brink

Common 
interest

New resources
Improved results

Enhanced relationships

BUSINESS
Discretionary funding
Business perspective

Business acumen
Market organisation

Risk assessment
Business processes

Management

Helping business and government do more  
together than they can on their own

GOVERNMENT
Routine funding

Public perspective
Administrative acumen

State organisation
Public accountability

State processes
Administration

In this year’s review, which we have kept short and to 
the point, we believe that we demonstrate the value 
of working together without being naïve about the 
task involved in bringing a partnership perspective to 
some of South Africa’s most demanding challenges.

The Business Trust has had a successful year. More 
resources have been mobilised than targeted and, 
as a consequence, programmes have been extended. 
The structure of the Business Trust has been 
maintained with a small staff and a wide network 
of partners, government departments, associates 
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and service providers involved in the implementation 
of programmes. The impact of the combined effort 
produces about a 10:1 multiplier on the resources 
our corporate funders provide.

Credit for the success of the partnerships must go to our 
business and government partners. We acknowledge 
the contribution of our corporate funders who are 
listed at the end of this report and the departments 
with whom we have direct partnerships. We also 
acknowledge the people who manage Business Trust-
supported programmes, and the government officials 
who go the extra mile to work in partnership with our 
programme managers. 

We thank all those involved for their contribution.

Saki Macozoma  Dave Brink
Co-chairman  Co-chairman
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Role and strategy
During 2007, the Business Trust reached the mid-
point of its 2005 to 2010 programme cycle. As it 
focused on creating jobs, building capacity and 
combating poverty, it refined its approach to combining 
the resources of business and government in areas of 
common interest to accelerate the achievement of 
national objectives.

The strategy approved for the 2005 to 2010 period 
is to:
• Encourage growth in the priority sectors of tourism 

and business process outsourcing.

• Develop human and infrastructure capacity by 
supporting the acquisition of priority skills and the 
development of public infrastructure.

• Reduce poverty by increasing incomes through 
the Expanded Public Works Programme and 
supporting economic development in the poverty 
nodes.

• Build productive partnerships to implement 
programmes, support creative policy dialogue, and 
encourage a co-operative approach to achieving 
national objectives.

Highlights
Highlights of the work that business and government 
have done together through the Business Trust in the 
past year include the following:
• An increase in government funding for the period 

2005 to 2010 by over R100 million.

• The launch of a Government Assistance and Support 
Programme for Business Process Outsourcing (BPO). 

• The launch of a new company for tourism enterprise.

• The launch of the infrastructure support programme. 

• The completion of economic profiles for South 
Africa’s poverty nodes.

• The negotiation of the first land-development 
agreement in the Maruleng Bushbuckridge area.

• Passing the 800 000 mark of people benefiting 
from the Business Trust supported Expanded 
Public Works Programme.

Programmes

Tourism enterprise  

The plans for the conversion of the Tourism Enterprise 
Programme (TEP) into a company came to fruition 
during the year. A board was appointed under the 
chairmanship of Tony van Kralingen from South 
African Breweries, and an experienced executive from 
the private sector, Siva Pillay, agreed to take up the 
position of chief executive of the new organisation. The 
company- establishment procedures were completed, 
and a process was initiated to transfer management 
responsibility from the current programme managers 
to the new company. Momentum was maintained 
regarding the number of transactions supported by 
TEP, and a number of new activities were launched in 
preparation for the 2010 FIFA World Cup South Africa™. 
The changes introduced will place this initiative of the 
Business Trust and the Department of Environmental 
Affairs and Tourism on a more sustainable footing in the 
build-up to 2010 and beyond.
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Business process outsourcing 

The Business Process Outsourcing Sector Support 
Programme continued to operate as a partnership 
between the Business Trust and the Department of 
Trade and Industry (the dti) with support from the 
industry association Business Process enabling South 
Africa (BPeSA). The core support facilities were 
provided under the umbrella of the Business Trust 
by a group of contracted service providers, while 
the dti increased the number of its staff dedicated 
to this sector. The new incentive regime introduced 
at the beginning of 2007 drew a positive response 
from investors and had triggered some R600 million 
of investment by December. The talent-development 
programme to train young people for entry into the 
business process outsourcing sector was four times 
oversubscribed at its launch, and a programme to 
attract business process outsourcing investment to 
second economy areas was initiated.

Telecommunications costs, however, remained an 
impediment to the rapid development of this sector 
notwithstanding intensive interaction between 
government and Telkom on this issue. The impact 
of the electricity crisis was ameliorated by the fact 
that many existing South African business process 
outsourcing operations already had generators 
installed. The international investor community is 
familiar with similar constraints in other developing 
countries where the need for supplementary 
electricity-generating power is the norm.

Skills

As the skills shortage continued to take its toll on 
growth and development, the Deputy President 
reported that the programmes to train engineers and 
artisans through the Joint Initiative on Priority Skills 

Acquisition (JIPSA) gained momentum. The Business 
Trust continued to provide financial support for the 
JIPSA secretariat and initiated a review to capture 
the lessons of the JIPSA process to date. 

Infrastructure

The implementation of the 
Support Programme for 
Accelerated Infrastructure 
Development was approved 
during the year. An innovative 
project preparation fund 
was designed to attract 
engineering firms to support 
project preparation on a 
commercial basis. The pilot 
will be launched by the 

middle of 2008 and, if it proves to be successful, it 
will provide a commercial response to the need for 
improved project preparation for public infrastructure 
projects.  This will accelerate the provision of much- 
needed services to poor communities.

Public works

The Expanded Public Works Programme of the 
Department of Public Works continued to meet its 
targets for providing income and work for people 
without access to work or other forms of support. 
Good working relationships between the departmental 
teams and the Business Trust support team were 
consolidated during the year, and an evaluation of 
the programme was completed. It became clear that 
if the Expanded Public Works Programme is to have 
a meaningful impact on unemployment, it will need 
to expand to three times its current size. Support was 
provided to the Department of Public Works for the 
development of a strategy to achieve this growth.
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Community investment

The economic profiles of South Africa’s 23 poverty nodes 
were published during the year, and the pilot project in the 
Bushbuckridge and Maruleng areas completed its second 
year of operation. A number of important results were 
produced, demonstrating that enterprise development 
and market expansion is possible even under extremely 
harsh conditions. However, it also became clear that 
piecemeal attempts at poverty reduction in areas like 
this are unlikely to have a lasting impact. The structural 
constraints on economic growth, especially land claims, 
and the lack of effective post-settlement support for 
communities who win land claims, are very severe. 
Work was started on the expansion of the Community  
Investment Programme to respond to these challenges.

Portfolio
The programme portfolio for the second term of 
the Business Trust from 2005 to 2010 has been 
developed in response to an agreement by business 
and government that the Business Trust should focus 
on South Africa’s central challenges of creating jobs, 
building capacity and combating poverty. It does so 
in partnership with the government departments 
responsible for work in these areas.

As a result of those decisions, the Business Trust 
has increasingly been involved in the creation of new 
ventures rather than the funding of existing ones. The 
current portfolio thus includes: the Business Process 
Outsourcing Sector Support Programme, which was 
initiated in co-operation with the dti; the Tourism 
Enterprise Programme that was started from scratch 
by the Business Trust in response to the fact that 
there was no enterprise-development vehicle in the 
tourism sector; the Expanded Public Works Support 
Programme that was started at the request of the 

government in 2004 at the point of inception of the 
government’s Expanded Public Works Programme, 
and which has worked in close co-operation with 
the Department of Public Works to develop the 
programme; the Community Investment Programme, 
which comprises a series of new initiatives around 
the economic development of South Africa’s poverty 
nodes; and the Support Programme for Accelerated 
Infrastructure Development started at the request 
of the Big Business Working Group to support the 
achievement of the Asgi-SA infrastructure targets.

The consequence of this shift has been that:
• Implementation time cycles have been extended 

due to the need to scope, conceptualise design 
and develop new ventures.

• The complexity of the relationships that need to be 
managed has increased with the implementation of 
innovative programmes within a government setting 
and in close co-operation with private partners.

• The measurement of success has changed.  The 
Business Trust’s work is now closely bound up 
in the success of some of the country’s major 
government-led programmes. Success thus 

Tourism enterprise,
R334m

Outsourcing, R136m

Public works,  
R109m

Community investment, 
R114m

Skills and infrastructure, 
R53m

Communication & policy 
support, R40m

Reserve, R54m

Administration, R45m

PORTFOLIO 2005 TO 2010, R855M
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depends on the co-operation of a large number of 
individuals and organisations, both public and private, 
and must be measured not only by the prudent use 
of the resources at our disposal but by the impact on 
the larger co-operative efforts we support. 

As a result of the above, the risks have increased, but 
so has the impact. One of the lessons of the first five 

years of the Business Trust was that the design and 
development of programmes outside the public system 
often fail to trigger the desired long-term change 
within the system. The catalytic effect of the Business 
Trust partnership model is that an investment of  
R850 million over the 2005 to 2010 programme 
cycle will trigger some R8 billion in positive impact on 
the lives of some of South Africa’s poorest people.

Financials
The summary financial statements are shown below.

Balance sheet 30 June 2006   30 June 2007
Rands

ACCUMULATED FUNDS AVAILABLE FOR PROJECTS 159 162 703  154 254 073

EMPLOYMENT OF FUNDS

Fixed Assets 575 525  458 676

Current Assets 198 892 724  237 040 241
Funds on Call 6 113 951  35 686 321
Managed Cash Funds 188 660 644  195 771 026
Other Receivables 4 118 129  5 582 894

Current Liabilities 40 305 546  83 244 844
Provision for Contract Liabilities 39 119 754   78 099 771
Creditors 1 185 792  5 145 073

 159 162 703  154 254 073

Note that Funds on Call and Managed Cash Funds are reserved for approval projects

 Cumulative for Year to Cumulative for 
 7 years ended  30 June 2007 8 years ended
INCOME STATEMENT - CUMULATIVE AND YEAR 30 June 2006  30 June 2007

INCOME 1 135 391 962 134 983 266 1 270 375 228
Donations received - Corporate 944 785 629 58 272 395 1 003 058 024
Grants received - Government 44 500 000 59 633 592 104 133 592
Interest received 146 106 333 17 077 279 163 183 612

PAYMENTS TO PROJECTS 902 752 574 93 534 911 996 287 485
1999-2004

Education Development 377 650 171 0 377 650 171
Tourism Promotion 350 984 832 0 350 984 832
Crime Reduction 31 331 690 0  31 331 690

2004-2007 
Enterprise Promotion 78 878 478 41 853 285 120 731 763
Poverty Reduction 22 857 774 42 445 338 65 303 112
Capacity Building 1 252 676  5 316 796 6 569 472
Other 39 796 953 3 919 492 43 716 445

ADMINISTRATION EXPENSES 34 356 931 7 376 968 41 733 899

CONTRACT LIABILITIES RAISED BUT NOT YET PAID 39 119 754 38 980 017 78 099 771

ACCUMULATED FUNDS AVAILABLE FOR PROJECTS 159 162 703 -4 908 630 154 254 073
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The programme 
The Tourism Enterprise Programme (TEP) enables small 
firms in the tourism sector to conclude commercially 
viable transactions with tourists or larger tourism 
companies by providing access to financial, technical 
and other support services, while building a more 
enabling environment for tourism development. 

The programme is based on the logic that, in an 
expanding tourism economy, employment can be 
created and transformation supported if an enabling 
environment is built for enterprise development, and 
if small firms are assisted to conclude commercially 
viable transactions. The model is transaction driven 
(i.e. driven by the need to increase sales); encourages 
self-sufficiency by requiring small firms to share the 
costs of services procured; and is measured by the 
expansion in employment generated and the number 
of historically disadvantaged enterprises supported.

Enabling environment

Enterprise  
support  
services

TEP

Tourists

Tourism  
firms

Direct  
tourism  
services

Indirect
ancillary
services

Transaction

THE TOURISM ENTERPRISE PROGRAMME (TEP)

Purpose
To support the development of enterprises in the tourism 
sector as a means of creating jobs and encouraging 
transformation.

Partners
Business Trust and Department of Environmental Affairs 
and Tourism (DEAT)

Managers Imbumba Tourism Services  

Duration July 2000 - June 2010

Funding

Business Trust: R103 million

DEAT: R291 million

Budget: R394 million

Programme 
Components

SMME development and support 

Tourism transformation 

Market development 

Enabling environment

Direct 
Beneficiaries

Enterprises: 5 500 (Average 550 per year)

Employment: 65 000 person-years  
(Ave 6 500 per year)

Impact

Community: 31 200 family members

Policy: TEP is the cornerstone of DEAT enterprise-
development policy
Institutional impact: TEP has resulted in the creation of a 
new institution for enterprise development

Return

Corporate investor return:  (R2.82 direct government 
investment for every R1 corporate investment)
Government return: 1st risk covered by corporate 
investors for the initial R60 million funding over the first 
four years
Social return: 65 000 person-years of work created in a 
high-unemployment environment

Risk

Risk profile Low High

1 2 3 4 5
Concept

Design

Implementation

Jobs impact

Enterprise sustainability

Support sustainability

The risks in this mature programme are relatively low. The 
design risk has increased over the year as the programme 
has diversified to meet new demands. The risk for the 
support programme has declined with the creation of a 
new company to provide sustained support to tourism 
enterprises.

TEP
Tourism Enterpr ise Programme
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Highlights

New company established

Following an agreement between the Department of 
Environmental Affairs and Tourism (DEAT) and the 
Business Trust, a new company has been established 
as an independent agency for the sustainable 
development of tourism enterprise in South Africa. 
A board under the chairmanship of the managing 
director of South African Breweries has been 
established, and an experienced businessperson has 
been appointed as chief executive.

2010 Host City Programme launched

The programme was launched by conducting surveys 
of what small enterprises produce in these areas, and 
what they need in order to capitalise on opportunities 

provided by the World Cup. It was found that most 
SMMEs required assistance to operate legally, be 
graded, be insured and be appropriately trained to 
benefit from 2010. TEP is conducting further research 
to analyse each tourism product offered, identify the 
challenges facing the SMMEs, and make suggested 
interventions. This information will be available in 
October 2008.

Operation “Sign Up” initiated

The 2010 FIFA World Cup South Africa™ will 
attract 3,5 million spectators including 445 000 
foreign tourists who will require accommodation. 
To supply this hospitality, 55 000 rooms in graded 
establishments will be contracted by the World Cup 
organisers. TEP is working with a range of partners 
to ensure that 10 000 of the required rooms can be 
supplied by properly graded small businesses. TEP’s 
role is to provide the business support required for 
these businesses to meet the grading requirements 
of the Tourism Grading Council of South Africa, and 
to assist them to maintain their grading until 2010. 
By December 2007, 1 290 of the targeted 10 000 
rooms had been signed up. 

Five new toolkits launched

The toolkit project was developed to offer practical 
guidance to tourism SMMEs on how to run 
their businesses. Originally launched in 2006 
with three titles, the project launched five new 
titles in 2007 (Tourism Channel, Marketing in 
Tourism, Communications in Tourism,  Business 
Administration in Tourism, Quality Assurance 
and Customer Care in Tourism). The toolkits are 
offered to tourism SMMEs in conjunction with 
workshops around the country. By June 2008, 
240 000 toolkits will have been distributed, and 
7 200 SMMEs will have attended workshops.  
These toolkits are available on www.tep.co.za. 

Results to December 2007
The partnership is on track to achieve the targeted 
results of assisting 5 500 firms to conclude 
commercially viable transactions to the value of  
R4,2 billion and create some 65 000 person-years 
of work by 2010. That is equivalent to maintaining  
6 500 people in employment for ten years.

Duration

Expenditure

Person years of work

Enterprises assisted

Transactions

July 2000 June 2010

0%  10 %  20%  30%  40%  50%  60%  70%  80%  90%  100%

120 months

R394m

65 875

5 500

R4,24bn

 90 months

R170m

 43 711

 4 166

 R3,4bn

RESULTS TO DECEMBER 2007

Actual to Dec 2007

http://www.tep.co.za
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Tourism Enterprise Programme

Further information

For more information and to watch a short film on the Business Trust’s Tourism Enterprise Programme, please visit  
the Business Trust’s website at www.btrust.org.za.

THE NUTTING HOUSE GUESTHOUSE  
GETS CRACKING

Mrs Ethel Shongwe is one of over 4 000 enterprise owners who have 

been assisted by TEP since 2000. She is the owner of a guesthouse 

near Nelspruit, and she has her eye on the World Cup. 

The Nutting House is a 12-roomed luxury guesthouse on a 

macadamia farm in the picturesque hillside area of Burnside, 

10 km from Nelspruit and 5 km from the proposed 2010 World 

Cup Mbombela Stadium. 

The guesthouse registered with TEP in 2003 as a new business 

with only four staff members. TEP provided training to these 

staff members and assisted them with the grading process. The 

guesthouse is now a graded 3-star establishment. In 2005, 

TEP assisted Mrs Shongwe to develop a plan to expand her 

business and subsequently helped her to attain the rights to 

develop and extend her premises to neighbouring land. That 

business plan was used to secure a loan of R3 million, which 

Mrs Shongwe plans to use to construct a conference facility and 

an additional 35 en-suite rooms. 

Today The Nutting House runs at an occupancy rate of 80%, 

and employs 15 full-time staff members, all of whom were 

previously unemployed. It is expected that an additional 40 

temporary jobs will be created during the construction period. 

Mrs Shongwe has positioned her business to take advantage of 

its proximity to a 2010 World Cup stadium, and she is training 

her staff to provide a first-class South African service to the 

2010 visitors who will stay at the guesthouse. 

http://www.btrust.org.za
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Opportunity
If South Africa can capture a portion of the projected 
$60 billion worldwide growth in business process 
outsourcing (BPO) over five years, it can create 
100 000 jobs. 

A Business Trust support programme has been 
established to enable actors in the public and private 
sectors to work together to pursue that opportunity. 
A marketing programme has been developed, a 
training initiative launched, a government incentive 
programme designed and approved, quality standards 
implemented, and a programme to attract investment 
to needy areas piloted.

Results to December 2007
The Department of Trade and Industry (the dti) 
has awarded incentive contracts that will generate  
35 136 of the targeted 100 000 jobs. The results to 
December 2007 are summarised below: 

Duration

Expenditure

People trained

Jobs created

Firms attracted or 
expanded

Sept 2005 Dec 2009

0%  10 %  20%  30%  40%  50%  60%  70%  80%  90%  100%

52 months

R135m

35 000

100 000

43

 28 months

 R56m

 13 544 

 35 136

8

RESULTS TO DECEMBER 2007

Highlights 

GAS takes off

In December 2006, Cabinet approved a 
comprehensive Government Assistance and 
Support (GAS) Programme for the business process 
outsourcing sector. The programme was formulated in 
partnership with the private sector and is part of the 
Accelerated and Shared Growth Initiative for South 
Africa (Asgi-SA). By December 2007, this programme 
had attracted over R600 million of investment by 
companies serving offshore customers. One of these 
investors, US-based Teletech, has operations in 

Purpose

To support the expansion of the BPO sector by  
building an enabling environment, attracting investment, 
and linking previously marginalised groups into the 
mainstream economy.

Partners Business Trust and Department of Trade and Industry  
(the dti)

Managers Specialist agencies contracted by the Business Trust 
Duration Sept 2005 – Dec 2009

Funding
Business Trust: R104 million
dti: R31 million 
Budget: R135 million

Programme 
Components

Building an enabling environment 
Attracting investment 
Encouraging second economy links

Direct 
Employment: 100 000 people
Skills: 35 000 people

Impact

Families: 480 000 family members
Community: Facilities and employment created in local 
communities
Policy: The BPO programme is the cornerstone of dti BPO 
policy implementation.
Institutions: A viable industry association; enhanced dti 
capacity; a partnership vehicle

Return

Corporate investor return: R100 million Business Trust 
investment to trigger R1 billion in investment incentives 
and training
Government return: BT and corporate facilities provided 
capacity for programme development & implementation
Economic return: Estimated R2 billion investment in the 
economy.
Social return: 100 000 people find work in high-
unemployment environment

Risk

Risk profile Low High

1 2 3 4 

Concept

Design

Implementation

Jobs impact

Skills impact

Programme sustainability

The achievement of the target of creating 100 000 jobs 
by 2009 is not at major risk with 35 000 jobs contracted 
via the incentive scheme to date. Implementation and 
sustainability risks remain high as a result of complex 
implementation arrangements and the creation of a 
partnership vehicle as yet unresolved.

 BPO2SA
Business Process Outsourcing Sector Support Programme

Actual to Dec 2007
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the USA, Canada, Asia Pacific and Europe serving 
2 million customers in 43 countries. Its recently 
opened centre in Cape Town will create 5 000 jobs 
over the next three years.

South Africa makes its presence felt  
in the USA

A strong South African delegation of senior government 
and business people presented the South African 
BPO value proposition at one of the premier banking 
conferences (BAI) in the USA in November 2007, 
as part of the programme to market South Africa’s 
BPO offering to investors. The participation of leading 
bankers from South Africa triggered interest among 
potential outsourcers who recognised South Africa as a 
globally competitive destination for banking services.

Second economy programme launched

BPO has been selected as a priority sector because 
of its ability to contribute to the broad objectives 
of growth, development and transformation. It has 
the potential to meet second economy objectives by 
providing work for people who are unemployed and 
who lack skills; by attracting investment to places 
that are outside the major metropolitan areas; and 
by assisting enterprises to gain access to markets. 
Over the past year, proposals were developed 
for the definition of “designated areas”; profiles 
produced of the top 13 areas; the inherent strengths 
and incentives available were analysed; and value 

propositions and marketing plans produced for the 
top five areas. Potential outsourcers in the public and 
private sectors were identified, and key account plans 
were produced for the most promising investors.

Monyetla talent-development model initiated

The implementation of the Monyetla Work Readiness 
Inception Programme took shape with the appointment 
of 19 employer-led consortia from four provinces 
during the year under review. The consortia, made 
up of an employer, a recruiter and a training provider, 
will train 1 000 entry-level BPO agents in a 16-week 
skills programme, which includes both theory and 
on-the-job training. 

The Monyetla Inception Programme seeks to test an 
employer-led training model designed to develop a 
deeper pool of entry-level talent for the BPO sector. 

Further information

For more information on the Business Trust’s BPO support programme, please visit the Business Trust’s website at www.btrust.org.za,  
where you can also:   

•   watch a short film on the support programme

•  download reports on international and national business process outsourcing activity.

 

Mduduzi Mungwe, 24, from Kagiso near Krugersdorp has big plans, and Monyetla is helping him make 

them a reality. “I see this as a stepping stone to bigger things. This is just the beginning for me.” Mdu 

matriculated in 2002 and went on to study a diploma in information management and business analysis, 

but he was unable to find a full-time job. His fortunes changed when he was introduced to the Monyetla 

Inception Programme and given a chance to gain practical on-the-job training. He says: “The Monyetla 

training has been good, and the work experience has really helped bridge the gap between the theory and 

the reality of the call-centre environment.” Mdu is now working for Direct Channel Holdings and will be graduating 

from the Monyetla Programme in March 2008. 

Employer

Recruiter Trainer

Learner

MONYETLA CONSORTIA MODEL

http://www.btrust.org.za
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Fast tracking the acquisition of  
priority skills
The Joint Initiative on Priority Skills Acquisition (JIPSA) 
is a joint initiative of the government, business and 
labour to fast-track the acquisition of priority skills 
required to support accelerated and shared growth. 
JIPSA has identified five priority skill areas:
1. Engineering and planning skills for “network 

industries” (transport, communications, water 
and energy).

2. Urban and regional planning and engineering 
skills.

3. Artisan and technical skills, particularly in 
infrastructure, housing and energy.

4. Health and education management and planning 
skills.

5. Maths, science and language skills in public 
education. 

The Business Trust supports JIPSA by funding the 
secretariat. The role of the secretariat is to assist the 
Joint Task Team and Technical Working Group to 
prepare an implementation strategy; provide ongoing 
administrative and project-management support; 
provide policy analysis, research and management 
capacity; prepare reports and documents as required; 
and assist with monitoring and reporting. 

Highlights

Programme launched to produce 1 000 
additional engineers by 2010

The Department of Education has provided almost 
R500 million to improve teaching, learning 
infrastructure and pass rates for engineers. Its current 
forecasts show that the number of engineering 
graduates will rise by 500 to reach 2 000 in 2010.

The Engineering Council of SA is improving the 
process for the registration of engineers. The 
Department of Home Affairs has published a revised 
scarce-skills list, produced information on the quota 
system, and has set up an information desk to assist 
with the importation of skills. It is actively promoting 
this initiative abroad, in collaboration with the 
Department of Foreign Affairs.

Purpose To fund the JIPSA secretariat.
Partners Business Trust and the Presidency
Managers National Business Initiative
Duration January 2006 to December 2008
BT funding R16,75 million
Programme 
Components

Engineering skills 

Artisan skills 

Planning skills 

Management skills for public education and health care 

Teaching skills for mathematics, science and ICT
Beneficiaries Directly: the individuals who will acquire skills

Indirectly: those who will acquire jobs as a result of a 
growing economy

Plan agreed to train 50 000 artisans by 2010 

Lists of priority trades and “training routes” have 
been agreed by the Department of Labour and 
the Department of Education, as has the role of 
the quality-assurance body Indlela. An additional 
R315 million has been allocated for artisan training 
through National Skills Fund and SETA funding, and 
training targets have been revised to accommodate 
JIPSA artisan targets. A new national curriculum for 
vocational training is being implemented in Further 
Education and Training colleges, and a Technical 
Business Skills Partnership has been initiated by 
employers and the National Business Initiative.

Review initiated

A review of JIPSA has been commissioned to 
document lessons and review the strategic approach 
it has adopted. The review will inform high-level 
decision-making on the most appropriate model for 
the future achievement of JIPSA goals and objectives, 
and will be completed by June 2008. 
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“As government elected by the people, we cannot confront ... [the] skills 

challenges alone. True to the African philosophy of doing things through 

consultation, there has to be a collective interest and shared responsibility. We 

have to join hands to address binding constraints at all levels of government, 

national and provincial, and with other key stakeholders in labour, business 

and academia.

“Skills development and enhancement is a vital cog for shared economic growth. The 

needs of our growing economy require an increased government investment in capital 

formation, backed very strongly by a skills base. In this regard, we can report that the 

Asgi-SA and JIPSA programmes have had commendable success in their first year of 

operation. Of course, more needs to be done if we are to turn the tide.

“Artisan training is beginning to gain momentum to finally reach a target of 50 000 by 

2010 ... Well over 4 000 unemployed graduates have been placed with companies 

and 97 practitioners with municipalities for project management training ... 

“We have initiated international programmes with foreign country partners to place more 

than 700 women for training and experiential learning ... A successful apprenticeship 

system through the SETAs has ... developed 5 630 artisan and 16 000 graduate 

learnerships in various occupations; allocated R316 million under the National Skills 

Fund (NSF) to 13 SETAs. Moreover ... SETAs have revised their initial target to deliver  

6 800 artisans in 2007/08 to 16 568.

“As a developing country, we have to recognise that we exist in a global economy. As 

a result, we must understand the dynamics of human-resource development. This is 

a reality of the global knowledge economy … failure in relation to enacting a national 

skills revolution is not an option.”

This is an extract from an address by Phumzile Mlambo-Ngcuka, Deputy 
President of the Republic of South Africa, at the Ministerial Skills Indaba in 
KwaZulu-Natal, 21 May 2007.

“SKILLS ARE A SHARED RESPONSIBILITY” –  
DEPUTY PRESIDENT PHUMZILE MLAMBO-NGCUKA

Further information

For more information on JIPSA please visit www.info.gov.za/asgisa.
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Purpose
To support the implementation of the Asgi-SA 
infrastructure programmes.

Partners
Business Trust and the Presidency working with the 
National Treasury and the Departments of Provincial and 
Local Government and Public Works

Managers Matthew Nell and Associates

Duration Sept 2006 – Mar 2010

Funding

Business Trust: R40 million

Co-investors in project preparation fund: R24 million

Government: The government infrastructure programme is 
a multibillion rand multi-year programme.

Programme 
Components

Project preparation 

Project expediting

Supplier communication 

Strategy development

Direct 
Beneficiaries

40 000 households in poor communities

Impact

Families: 200 000 family members

Community: R800 million community facilities  

Institutions: Development of a project preparation fund

Return

Corporate investor return: R800 million capital projects 
triggered by R40 million Business Trust investment

Government return: System developed to accelerate 
achievement of Asgi-SA targets

Social return: 200 000 people provided access to basic 
facilities such as water and sewerage

Risk

Risk profile Low High

1 2 3 4 5

Concept

Design

Implementation

Jobs impact

Enterprise sustainability

Support sustainability

Implementation of this innovative programme is due to 
start in 2008. Until implementation has been tested the 
risks remain high with matching substantial returns if 
successful.

SPAID
Support Programme for Accelerated Infrastructure Development

The programme 
The Support Programme for Accelerated Infrastructure 
Development (SPAID) is a partnership between the 
Business Trust and the Presidency supported by the 
National Treasury and the Departments of Provincial 
and Local Government and Public Works. Its purpose 
is to support the achievement of the infrastructure 
development targets set out in the Accelerated and 
Shared Growth Initiative (Asgi-SA). 

The programme aims to strengthen private sector 
participation in the delivery of public infrastructure. 
Scoping and design was completed last year and a 
series of joint business and government task teams 
established to oversee its implementation. 

Highlights

Project design completed

During the year, a number of research reports 
were commissioned, an international workshop 
was held on public private partnerships, and a 
conference was hosted by the Presidency and the 
Business Trust for the suppliers of inputs for the 
Asgi-SA infrastructure development programme. The 
consultations undertaken concluded that the most 
effective role for the Business Trust would be to: 
improve the quality of project preparation, especially 
at the municipal level; help to focus the support that 
is already available to municipalities to get projects 
expedited; provide the resources to resolve certain 
of the strategic challenges focusing on matters such 
as procurement frameworks and sector-specific 
strategies; and enhance the flow of information and 
quality of communication between public and private 
operators in the infrastructure arena.

Implementation programme approved

On the basis of the analysis undertaken, the Business 
Trust increased its funding for this programme to  
R40 million with a focus on four components:
1. A project preparation fund 

2. A management information and project expediting 
system 

3. A strategic and technical assistance fund

4. A communication programme

THE PRESIDENCY
REPUBLIC OF SOUTH AFRICA
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The design of the project preparation fund 

The project preparation fund is designed to enable 
engineering firms to help municipalities to prepare 
infrastructure projects for implementation. These 
will include projects that provide water or sewerage 
reticulation to communities that do not have access 
to these facilities. The fund will work by financing 
project preparation costs and supervising the project 
preparation process. The project preparation cost will 
be recovered once the capital funding is approved. 

The impact of this work on infrastructure development 
will be considerable. It is estimated that with an 
initial capital investment of R12 million in the 
project preparation fund, R800 million of capital 
works will be released. This will generate some  
4 000 construction jobs, while the projects 
themselves will contribute to improved living 
conditions of some 40 000 households. If the 
Business Trust is successful in securing co-funding for 
this work, those figures could be trebled. While this 
project has not yet started, the impact of accelerating  
infrastructure provision is shown by the story below, 
which was extracted from the government publication 
Vuk’uzenzele of  January 2008 (the Business Trust 
was not involved in this project).

LIFE AFTER THE BUCKET SYSTEM 

The hot African 

summer days that 

most of us enjoy 

after winter have 

not always been 

so enjoyable for 

residents of Snake Park in Soweto. Instead, 

the hot weather has brought them misery, 

along with the unbearable stench of raw 

sewage, says 61-year-old Rebecca Shingange.  

 

Until recently, the community did not have 

flushing toilets, which was especially difficult 

during the warm summer months. “Summer 

meant having to stomach an unbearable smell, 

and fighting flies day and night,” she said. 

FLUSHING TOILETS
Snake Park residents are now among those who 

have flushing toilets. “My life has changed for 

the better and I’m very happy. I am living well 

now and I no longer worry about my health 

and that of my children,” Shingange smiles. 

Further information

For more information on the Support Programme for Accelerated Infrastructure Development, please visit the Business Trust website at 
 www.btrust.org.za, where you can download reports including the following:

Key Challenges to PPPs in SA - Finding a Way Forward, June 2007 

• Support to Municipalities & Provinces - Final Report, September 2007

• Building a 21st Century South Africa - Researching the Infrastructure Inputs Sector Strategy for Asgi-SA, September 2007

•

Municipal  
infrastructure
programmes

Project 
preparation 

fund

Commercial 
engineering

firms

PROJECT PREPARATION FUND

http://www.btrust.org.za
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Purpose

To accelerate implementation and expand the impact 
of the national Expanded Public Works Programme by 
providing targeted assistance to government agencies and 
private organisations.

Partners Business Trust and the Department of Public Works

Managers Shisaka Development Management Services 

Duration March 2005 to March 2010 

Funding

Business Trust: R100 million

Department of Public Works: R10 million

Budget: R110 million

Programme 
Components

Strategic support

Infrastructure sector support

Social sector support

Environment sector support

Direct 
Beneficiaries

45 municipalities

439 000 unemployed people impacted by the support 
programme

Impact

1 million people provided with the equivalent of  
650 000 person-days of work
3.1 million family members supported by the beneficiaries

Policy: Support provided for the development of expansion 
policy

Return

Corporate investor return: R100 million corporate 
investment has expanded the impact of a multi-billion 
Rand government programme
Government return: Strategic and operational capacity 
secured to implement the pilot project
Social return: 1 million people get access to short-term 
income and work

Risk

Risk profile Low High

1 2 3 4 5
Concept

Design

Implementation

Jobs impact

Social impact

Programme sustainability

The risks of this relatively mature programme, now in its 
fourth year of operation and on target to meet its goals, 
are low. The key challenge is to scale up the impact.

EPWSP
Expanded Public Works Support Programme

The programme
The national Expanded Public Works Programme 
(EPWP) aims to provide short-term work and income 
for a million people by 2009. 

The Business Trust’s support programme was 
established at the request of the government, to work 
with the Department of Public Works to accelerate 
implementation and expand the impact of the EPWP. 
It provides strategic support to the Department of 
Public Works and operational support to provinces, 
municipalities and national departments responsible 
for meeting the EPWP targets.

Results to December 2007
Now in its fourth year, this five-year programme is 
well on target to achieve its goal of a million work 
opportunities by 31 March 2009. By September 
2007, it had already produced over 800 000 work 
opportunities. 

The Business Trust’s support programme has 
contributed to the achievement of over 200 000 of 
the work opportunities created, and has developed a 
model with the Department of Public Works for the 
roll-out of the programme. 

Duration

Expenditure

Work opportunities

March 2005 March 2010

0%  10 %  20%  30%  40%  50%  60%  70%  80%  90%  100%

61 months

R110m

439 000

 34 months

 

 R66m 

 

 232 126

RESULTS TO DECEMBER 2007

Actual to Dec 2007
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Highlights

National programme exceeds 800 000 work 
opportunities

The national Expanded Public Works Support 
Programme has provided employment opportunities 
to over 800 000 people since its inception in 
2005, largely in the infrastructure sector, putting 
the programme firmly on track to achieve its target 
of a million work opportunities by 2010. “The 
EPWP programme is likely to pass the million mark 
a year ahead of schedule,” says Ismail Akalwaya, 
programme director.

To read the latest EPWP report, please visit  
www.epwp.gov.za.

Refining the joint engagement model 

The model developed to support the widespread roll-
out of the EPWP operates in three phases. 

By direct engagement of the Business Trust 
support team of high-level professionals with a 
limited number of departments and municipalities 
on the ground in each of the sectors (this focuses 
on creating management information systems, 
identifying blockages and developing innovative 
ways of resolving them).

By joint engagement of the support team and 
the EPWP unit with departments, provinces or 
municipalities to develop the systems and build 
the capacity for the roll-out of the programme 
(this includes developing processes, policies and 
performance management systems).

By helping the national EPWP unit to develop the 
systems to coordinate and lead the wide-spread 
roll-out of the programme.

The need for expansion

During the past year, a strategic review of the 
programme was conducted. It found that the 
EPWP is indeed being implemented as planned, 
meeting its targets, and having a positive impact 
on its beneficiaries. However, the programme needs 
to operate on a larger scale to reach more of the 
unemployed. 

•

•

•

Research undertaken by the HSRC underscored 
the significance of the Expanded Public Works 
Programme. It showed that even based on the most 
optimistic growth projection for the economy, and 
using the narrow definition of unemployment, some 
600 000 people per year would need to be absorbed 
by a public works programme. That figure could rise 
to 1,7 million with constrained economic growth.

A number of options were identified for expanding 
the programme. These include: extending labour-
intensive service delivery for the implementation of 
capital projects; expanding social services to under-
serviced areas (for example, fencing of national roads 
and the collection of domestic waste); supporting 
community-based public service delivery such as 
community health and school building programmes; 
and the provision of targeted guarantees of work and 
income in areas experiencing high levels of chronic 
unemployment. 

Support will be provided to the Department of 
Public Works to review these proposals and develop 
expansion plans. 

Infrastructure Social sector Environment Economic

Substituting 
labour for 

machines in 
programmes 

like road 
maintenance

Converting 
voluntary care 

for children and 
the needy into 
paid income

Expanding 
services like the 
refuse collection 

to un-served 
areas

Expanding 
capacity of small 

enterprises to 
provide public 

services

750 000 people 200 000 people 150 000 people 12 000 people

Roll-out

Joint

Direct

ENGAGEMENT MODEL

http://www.epwp.gov.za
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Expanded Public Works Support Programme

Further information

For more information and to watch a short film on the Business Trust’s Expanded Public Works Support Programme, 
 please visit www.btrust.org.za.

DOING IT FOR THEMSELVES

Ma Thandekile Claudia Sitosi is a contractor on 

the Zibambele “doing it for ourselves” flagship 

project under the KwaZulu-Natal’s Expanded 

Public Works Programme. 

This programme contracts households to maintain 

sections of road in the rural surrounds of Tugela Ferry and Greytown in 

KwaZulu-Natal.

Households are contracted to maintain road drainage, improve roadside 

visibility, enhance road surfaces and clear verges. Contracts are awarded for 

12 months to households selected by the local community based on those 

most in need of economic support (typically women-headed households). 

The contractors receive training in technical skills, as well as support with 

obtaining identity documents, opening bank accounts and forming credit 

unions. 

This area lies in the Umzinyathi rural poverty node, where unemployment is 

above 60% and the majority of households have an annual income of less 

than R9 600. Fewer than 10% of households have running water, and only 

24% have electricity. 

Previously unemployed, Ma Sitosi’s household works for the equivalent 

of two days per week, for which they receive R390. At a Business Trust 

function held in 2007 Ma Sitosi said “before Zibambele, my friends did not 

know whether I was walking forwards or backwards, I was so thin. Now I 

am healthy.” She is assisting her daughter to qualify as a nurse. This is the 

first time most of these households have ever been able to save money.

http://www.btrust.org.za
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Purpose
To support the development of the designated poverty 
nodes.

Partners
Business Trust and Department of Provincial and Local 
Government

Managers The Monitor Group, ECIAfrica & TechnoServe 

Duration Jan 2006 to December 2009

Funding
Business Trust: R114 million

Budget: R114 million

Programme 
Components

Economic profiles

Pilot economic development project

Shared Growth Initiave

Direct 
Beneficiaries

23 poverty nodes

70 enterprises

500 farmers

8 500 work seekers

Impact 40 800 family members supported by beneficiaries

Return

Corporate investor return: Framework for corporate 
contribution to poverty reduction by market expansion and 
enterprise development

Government return: Strategic and operational capacity 
procured to implement the plan of action for the poverty 
nodes

Social return: Systems developed for intergated poverty 
reduction.

Risk

Risk profile Low High

1 2 3 4 5

Concept

Design

Implementation

Jobs impact

Social impact

Programme sustainability

The risks of this new programme are high. The issues 
such as land claims are complex, and the institutional 
arrangements for sustained impact are as yet unresolved.

CIP
Community Investment Programme

The programme
The Business Trust Community Investment Programme 
(CIP) forges partnerships for the development of 
disadvantaged communities, with special emphasis 
on the economic development of South Africa’s 23 
poverty nodes. 

It aims to demonstrate a business commitment to 
reconciliation, reconstruction, development and 
growth. The programme is undertaken in partnership 
with the Department of Provincial and Local 
Government (the dplg), and supports the Integrated 
Sustainable Rural Development and Urban Renewal 
programmes. 

The programme has three components: Nodal 
economic profiling; the Maruleng and Bushbuckridge 
Economic Development Initiative (MABEDI); and the 
Shared Growth Initiative.

The results are summarised below.

Duration

Expenditure

Economic Profiles  
prepared

Jobs created  
(MABEDI)

Partnerships  
established(MABEDI)

HDE SMMEs linked to 
markets

HDI farmers linked to 
markets

Jan 2006 Dec 2009

0%  10 %  20%  30%  40%  50%  60%  70%  80%  90%  100%

28 months

R114m

23 profiles

12 886

30

50

500

RESULTS TO DECEMBER 2007

Highlights of 2007

Nodal economic profiles published

During the year under review, economic profiles were 
published to support strategic planning for the 23 
designated nodes. The profiles were released at a 
conference opened by the Minister of Provincial and 
Local Government and attended by the managers of 

 24 months

 R26m

 

 2 732 

 14

 14

 120

Actual to Dec 2007

HDE: Historically disadvantaged enterprise 
HDI:  Historically disadvantaged individual
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the nodes, municipal managers, government officials 
and Business Trust corporate partners. 

To download these profiles, visit www.btrust.org.za.

MABEDI shows progress and reveals  
challenges

The Business Trust Maruleng and Bushbuckridge 
Economic Development Initiative (MABEDI) operates 
in the neighbouring municipal districts of Maruleng 
(Limpopo province) and Bushbuckridge (Mpumalanga 
province). The programme’s two main components are 
designed to help establish an enabling environment 
for market development and investment, and to 
provide direct support to developing enterprises. It 
focuses on the two sectors with the best potential for 
economic growth and poverty reduction: tourism and 
agriculture. 

The enterprise development component of the MABEDI 
programme is targeted at developing sustainable 
businesses and creating new jobs (and securing 
existing ones) by improving revenues and profitability. 
During the year, it worked with eight businesses and 
increased employment by 449 people and revenues by 
R5 million (across the eight companies). Profitability of 
these businessnes remained constrained, as many are 
in the early start-up phase. It was agreed during the 
year to increase the number of companies supported 
from 10 to 20 in pursuit of the target of creating  
1 500 jobs by 2009. 

The enabling environment component of the 
programme aims to address the institutional 
issues that will help to create conditions to attract 
investment and encourage pro-poor, private sector-
led growth. The focus during the year was on 
building value chains in tourism and agriculture, and 
addressing cross-cutting institutional issues such as 
land ownership, market access, government capacity 
and HIV and AIDS. Some 1 000 of the targeted  
7 000 jobs have resulted from the work to date, and  
R127 million of the targeted R200 million of 
investment has been attracted or saved. 

Shared Growth Initiative approved

The work of Community Investment Programme has 
underscored the fact that piecemeal actions are unlikely 
to succeed and that a poverty reduction framework is 
required, which includes the private sector. 

The Business Trust is thus working with the dplg to 
pilot a locally grounded, goal-directed framework that 
will incorporate the government, business, civil society 
and aid agencies in pursuit of a set of publicly stated 
and systematically monitored development goals. It is 
planned that this will be backed by a ‘challenge fund’ to 
support enterprise development and market expansion, 
and a business network for poverty reduction. These 
new initiatives are under development and will be 
launched in the coming year.

http://www.btrust.org.za
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Community Investment Programme

Further information

For more information on the Business Trust’s Community Investment Programme, and to watch a short film on MABEDI,  
please visit the Business Trust’s website at www.btrust.org.za.

NEW DAWN FOR THE MOLETELE 
COMMUNAL PROPERTY 
ASSOCIATION 

The Moletele community, a group of 1 615 land-

claimant families representing a community 

of over 13 000 people, have lodged claims to  

73 000 hectares of land surrounding Hoedspruit. 

This land includes prime agricultural and tourism ventures. Currently, 

less than 5% of the total claim has been settled, representing 26 farms 

totalling 3 453 hectares. 

The land that has been returned to this community supports high-value 

fruit orchards and tourist lodges. These assets contribute significantly to 

the local Hoedspruit economy and provide jobs to the Moletele community 

and many others. The continued sustainability of the enterprises is critical 

to the future livelihood of the community. 

Moletele faces serious challenges. Without working capital and the 

necessary skills, much of this land is not being fully utilised, jobs are 

under threat, and with them valuable skills may leave the area. However, 

the people of Moletele are determined to make a success of their 

newly acquired assets, and create much-needed jobs. The community 

approached the previous landowners to assist them with skills transfer 

in 2005, and this resulted in a joint venture consisting of Moletele (as 

majority shareholders) and Strategic Farm Management (developed 

by the former farm owners), who are providing working capital and 

equipment, and assisting with management and skills transfer.  

  

Since 2006, the MABEDI programme has been working with the Moletele 

community to facilitate this joint venture. Negotiation between the two 

parties to the joint venture can be slow; there are considerable skills 

challenges, but despite this, both parties believe the venture will work. 

“We learnt from the mistakes of those that came before us,” says Thandios 

Mashile, chairperson of the Moletele Communal Property Association. 

“We are encouraging our youth to enter into agriculture, tourism and 

property development. We believe we will be successful.” 

http://www.btrust.org.za
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Mr Dave Brink (Co-chairman)

Mr Saki Macozoma (Co-chairman)

Mr Roy Andersen*

Mr Philip Baum

Dr Steve Booysen*

Mr Ian Cockerill*

Mr Derek Cooper

Mr Pat Davies*

Minister Thoko Didiza

Mr Laurie Dippenaar

Deputy Minister Dirk du Toit*

Deputy Minister Nomatyala Hangana*

Mr Paul Hanratty*

Minister Lindiwe Hendricks

Mr Alan Hirsch*

Deputy Minister Ntopile Kganyago*

Mrs Gail Klintworth*

Mr Andre Lamprecht

Deputy Minister Rejoice Mabudafhasi*

Mr Vincent Maphai*

Mr Rick Menell

Minister Mandisi Mpahlwa

Mr Lot Ndlovu

Minister Naledi Pandor

Mr Fred Robertson

Mr Thero Setiloane*

Mr Mike Spicer

Deputy Minister Enver Surty*

Mr Tony van Kralingen

Minister Marthinus van Schalkwyk

Minister Lulama Xingwana*

* Alternate

Business Trust Directors 

Finance and Audit Committee

Mr Roy Andersen (Chairman)

Mr Dave Brink

Mr Saki Macozoma

Mr Colin Beggs

Mr Garth Saunders
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Big Business Working Group

Mr Roy Andersen

Mr Philip Baum

Dr Steve Booysen

Mr Ian Cockerill

Mr Derek Cooper

Mr Pat Davies

Mr Laurie Dippenaar

Mr Bobby Godsell

Mr Paul Hanratty

Mr Reuel Khoza

Mrs Gail Klintworth

Mr Mark Lamberti

Ms Wendy Luhabe

Mr Graham Mackay

Mr Saki Macozoma

Dr Vincent Maphai

Mr Jacko Maree 

Mr Jacob Maroga

Mr Patrice Motsepe

Mr Sizwe Nxasana

Mr Cyril Ramaphosa

Ms Maria Ramos

Mr Johann Rupert

Mr Tokyo Sexwale

Mr Michael Spicer

Mr Jim Sutcliffe

Mr Eugene van As

Mr Tony van Kralingen

Dr Johan van Zyl

Mr Lazarus Zim

Government Partners  

Tourism Enterprise Programme 

The Department of Environmental Affairs and Tourism

Business Process Outsourcing Support Programme

The Department of Trade and Industry

Joint Initiative on Prioirty Skills Acquisition

The Presidency

Community Investment Programme

The Department of Provincial and Local Government

Expanded Public Works Support Programme 

The Department of Public Works

Support Programme for Accelerated Infrastrucure Delivery

The Presidency

The Department of Public Works

National Treasury

The Department of Provincial and Local Government
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Business Trust Partners and Management

Tourism Enterprise Programme

Mr Marthinus van Schalkwyk, Minister of Environmental Affairs and Tourism

Mr Tony van Kralingen, Managing Director of South African Breweries Ltd

Ms Pam Yako, Director General of Department of Environmental Affairs and Tourism

Mr Brian Whittaker, Chief Executive of Business Trust

Business Process Outsourcing Support Programme

Mr Mandisi Mpahlwa, Minister of Trade and Industry

Ms Thoko Didiza, Minister of Public Works

Ms Elizabeth Thabethe, Deputy Minister of Trade and Industry

Mr Derek Cooper, Chairman of Standard Bank

Mr Eddie Funde, Chairman of Business Process enabling South Africa

Mr Tshediso Matona, Director General of Department of Trade and Industry

Mr Brian Whittaker, Chief Executive of Business Trust

Support Programme for Accelerated Infrastructure Development (Steering Committee)

Mr Zavareh Rustomjee, Advisor for Office of the Presidency

Mr Taz Chaponda, Head of Public Private Partnership Unit in Treasury

Mr Yusuf Patel, Deputy Director General of Department of Provincial and Local Government

Mr Maikel Lieue Kie Song, Chief Director of Department of Public Works

Mr Brian Whittaker, Chief Executive of Business Trust 

Community Investment Programme

Mr Sydney Mufamadi, Minister of Provincial and Local Government

Mrs Gail Klintworth, Managing Director of Unilever

Mr Paul Hanratty, Managing Director of Old Mutual

Ms Lindiwe Masengana-Ndlela, Director General Department of Provincial and Local  Government

Mr Brian Whittaker, Chief Executive of Business Trust

Expanded Public Works Support Programme

Ms Thoko Didiza, Minister of Public Works

Mr Dave Brink, Co-chairman of Business Trust

Mr Bongani Gxilishe, Deputy Director General of Department of Public Works

Mr Brian Whittaker, Chief Executive of Business Trust

Partnership Committees
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Implementing Agencies

Tourism Enterprise Programme 

Imbumba Tourism Services

BPO2SA    

Letsema Consulting

Siseko se Afrika

GM Associates

SPAID    

Matthew Nell & Associates

Rhizome Management Services

Expanded Public Works 

Support Programme  

Shisaka Projects

JIPSA Secretariat  

National Business Initiative  

Big Business Working Group 

Business Leadership SA

National Business Initiative 

Community Investment Programme

ECIAfrica

TechnoServe

The Monitor Group 

Communications

The Old Shanghai Firecracker Factory

Sorted! Events Specialists

Helene Perold & Associates

Foxton Communicating

Finance Management Partners

Auditors 

Ernst & Young

Gobodo Inc

Trust Administrators  

ABSA Trust Limited

Asset Managers  

ABSA Asset Management

Business Trust Management and Staff

Mr Brian Whittaker Chief Executive

Ms Saguna Gordhan Chief Operating Officer

Mr Nigel McClure Finance Manager

Ms Fatgiyah Bardien Programme Manager

Ms Lorna Pisanti Corporate Relations and Communications Manager

Ms Dikgapha Khumalo Personal Assistant

Ms Moeniesa Sahabodien Office Co-ordinator

Ms Phemelo Podile Receptionist

Ms Lizzie Makhoba Office Assistant
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Business Trust Partners

Business Trust Corporate Partners

ABSA Group Limited*

Accenture (South Africa) Pty Ltd*

Adcorp Holdings Ltd

Afcom*

African Oxygen Ltd*

African Rainbow Minerals *

Amalgamated Beverages*

Anglo American* 

Anglo Platinum*

AngloGold Ashanti*

Apollo Brick (Pty) Ltd*

Ardov Clothing

Aveng Ltd*

AVI Limited*

B & A Group (Pty) Ltd

B & W Instrumentation & Electrical (Pty) Ltd*

Barloworld Ltd*

Bauer & Thomson*

Bearing Man Ltd*

BHP Billiton SA Holdings SA

Bidvest *

BMW South Africa (Pty) Ltd

BP Southern Africa (Pty) Ltd*

Brimstone Investment Corporation Ltd*

Business Partners Ltd

Chipkins Catering Supplies*

City Lodge Hotels Ltd

Consol Limited*

De Beers*

Deloitte Southern Africa*

Denel

Dimension Data South Africa (Pty) Ltd*

Discovery *

Dorbyl Ltd                                                 

Dresser Ltd

Driefontein Mines*

Du Pont de Nemours International SA

Elgin Brown & Hamer (Pty) Ltd

Ernst & Young*

Eskom*

Exxaro*

First National Bank*

FirstRand *

Fourway Haulage SA (Pty) Ltd

French Engineering Works (Pty) Ltd*

Future Kids

G.J. Schouten & Sons (Pty) Ltd*

GE Hudson*

General Motors South Africa (Pty) Ltd*

GFL Mining Services*

Gold Fields Ltd*

Grant Thornton

Grinaker-LTA Ltd *

Grincor Management Services (Pty) Ltd

HA Falchem

Harmony Gold Mining Co Ltd

Holcim (South Africa) (Pty) Ltd*

Hollard Life Assurance Company Ltd*

Hosken Consolidated Investments Ltd

Howden Africa Holdings Ltd*

I&J*

IDC*

Illovo Sugar Limited*

INCA*

Investec Ltd*

Johnnic Communications                                          

Kirchmann-Hurry Investments Ltd*

Kloof Gold Mining Company Ltd*
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KPMG

Kumba Resources*

Liberty Life*

Lonmin Platinum

Macsteel Service Centres SA (Pty) Ltd*

Maluleke Seriti Makume Matlala Inc*

MBB Services International (Pty) Ltd*

McConnell Dowell Corporation Ltd (Australia) 

Mercantile Bank Holdings Ltd

Mercedes Benz SA

Mittal Steel Company

Mkondeni Motor Garage (Pty) Ltd*

Momentum*

Murray & Roberts Holdings Ltd*

Mvelaphanda Holdings (Pty) Ltd

Nampak*

Naspers Ltd

National Brands*

Nedbank Group*

Nutritional Foods (Pty) Ltd*

Ogilvy & Mather Rightford, Searle-Tripp & Makin

Old Mutual Life Assurance Company (South Africa) Ltd*

People‘s Bank*

Pretoria Portland Cement Company Ltd*

PricewaterhouseCoopers*

Rainbow Farms (Pty) Ltd*

Rand Merchant Bank*

Rembrandt Group                                            

Rennies Financial Services*

Reunert Limited*

RMB Holdings*

SAFIC*

Sanlam Capital Markets*

Sanlam Ltd*

Santam Ltd

Sappi Ltd*

Sasol Ltd*

Set Point Technology

Shell South Africa Energy (Pty) Ltd*

Sinhako Staffshop (Pty) Ltd

Siemens Southern Africa*

Southern Life*

Southern Sun Holdings*

Spoor and Fisher

SRK Consulting*

Standard Bank of South Africa Ltd*

Steiner Hygiene Services*

Sun International Ltd*

Tente Castors SA (Pty) Ltd*

The Fedics Group Ltd

The Hollard Insurance Company*

The Macsteel Group*

The Old Shanghai Firecracker Factory 

The South African Breweries Ltd*

The Tongaat-Hulett Group Ltd*

Three Cities Group

Times Media Ltd

Tourvest

Trans Hex                                      

Transnet Ltd*

Trident Steel Holdings (Pty) Ltd*

Unilever South Africa Ltd*

Unitrans Ltd*

Venfin Ltd

Volkswagen of South Africa (Pty) Ltd*

Waltons Stationary*

WBHO Construction (Pty) Ltd*

Wesbank*

Western Areas Ltd

* 10 Year Funder
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The Woodlands
Woodlands Drive
Woodmead 2191
South Africa
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